
EDUCATION

M.Phil Personal and Professional Leadership 
Summa cum Laude; University of Johannesburg; 2001

CERTIFICATION AND ACCREDITATION

Certified Speaking Professional (CSP)
From: National Speakers Association, USA
The speaking profession’s highest earned accreditation for 
presentation skills, expertise and competence. Only a small 
percentage of speakers worldwide hold this accreditation,  
of which only a dozen hail from Africa. 
 

Global Speaking Fellow
From: Global Speakers Federation
For having met the highest standards of professional integrity, 
and in recognition of global experience and excellence.  
A mere 31 speakers (from a worldwide membership of more 
than 3,000) have received this accreditation, of which only 
3 are from Africa.

AWARDS

Speaker Hall of Fame (HoF)
From: Professional Speakers Association of Southern Africa
In recognition of outstanding overall levels of success 
in the fields of speaking, teaching and consulting.  
Of the 3 , 0 0 0 +  speakers affiliated to professional 
speakers  associations worldwide, there are fewer 
than 200 HoF inductees alive today – and only 16  
in South Africa.
 

Lifetime Achievement Award
From: Speakers inc.
The first of only 3 recipients of this peer-voted industry  
award (in December 2008). Later recipients were Clem 
Sunter, followed by acclaimed survivor, Alison.
 

Founder’s Award
From: Professional Speakers Association of Southern Africa
This is the highest award of the PSASA, recognising 
role models in the speaking industry who have been 
instrumental in growing the industry as a whole. The 
ultimate honour was when the PSASA named this award 
‘The Stef du Plessis Founder’s Award’. 

Stef du Plessis is a valued resource to CEOs who want to improve their overall organisational results 
by changing the way that their people do things. He is also a firm favourite with event planners at 
premier events on topics related to change, performance and results.

 
Ranked by the Dubai-based Institute for International Research as “one of the world’s leading practitioners” in his field, he grows 
people who get results and he helps organisations to create winning workplace cultures. He has successfully delivered more 
than 3,500 assignments, ranging from one-hour presentations at premiere events, through to enterprise wide culture-by-design 
interventions (powered by the one-of-a-kind UGRs concept) for some of the most successful brands on earth. 
 
The UGRs concept, originally created by his Australian-based business partner Steve Simpson, and perfected by the two of them in 
collaboration with their many shared clients (since forming their partnership back in 2003), has now been used by organisations in 
more than 50 countries to ensure sustainable improvement across a wide range of performance indicators. It is common knowledge 
that an improved workplace culture changes everything – to the extent that culture is now considered to be the single most critical 
factor that drives organisational success or failure. As a result, leaders everywhere have become increasingly focused on managing 
culture – but because the skills and expertise with which to do so are sorely lacking, very few actually get it right. Now, the UGRs 
concept changes this for good. By providing a simple and practical end-to-end solution that includes an expansive range of online 
resources, leaders are equipped to design and embed a winning culture that will ensure the success of the enterprise into the 
future, whilst also making it a great place to work. Beyond this, the tried-and-tested UGRs assessments and tools make it easy to 
measure progress, so that transformation can be sustained.
 
Stef has also been speaking internationally for the past two decades on topics that make change permanent, drive performance 
and boost results, like: employee engagement through self-mastery and motivation; authentic leadership; trust-based teamwork; 
and the “nuts ‘n bolts” of how to manage workplace culture. As one of the only speakers in the world – and the only one outside of 
North America and Europe – to have earned every award and accreditation available in professional speaking, there is no question 
about his ability to capture and hold an audience. Given his authentic and authoritative – yet reassuringly casual – style, always with 
a touch of just the right humour, he has a proven capacity to influence individuals to do more, be more and have more – at home, 
work and play. What really distinguishes him as a transformation catalyst though is a remarkable reservoir of personal experience, 
backed by a solid academic underscore – a combination that enables him to actually show people how to implement meaningful 
and lasting change, beyond which he also provides the tools with which to sustain personal transformation.
 
Clients everywhere agree: working with Stef gives them a competitive advantage – to the obvious fiscal benefit of the organisation  
– through the mobilisation of a positively engaged workforce of empowered people who do what they say they are going to do, in 
an environment where everyone’s contribution counts and where work is considered to be worthwhile. The compound effect of this 
is perhaps best described by former South African President, Thabo Mbeki, who – after attending one of his programmes – said 
that “Stef’s work has nation-building potential”.   
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PROFESSIONAL BIO 



PUBLICATIONS

African Wisdom 
Johannesburg: Savannah Publishing, 2004

Self-Mastery Personal Excellence Toolkit 
Johannesburg: 32 – Module online course, developed under 
the auspices of the University of Johannesburg, 2011

UGRs Vault of Resources, with Steve Simpson. 
Sydney: Complete compendium of online UGRs tools, 
assessments and resources, 2002 to present

A Culture Turned, with Steve Simpson. 
Charleston, SC: CreateSpace Publishing, 2015

PROFESSIONAL MEMBERSHIPS

Global Speakers Network  
GSN; Member

Professional Speakers Association of Southern Africa 
PSASA; Founder, Past President and Professional Member

HEADLINE CONVENTIONS

In addition to having presented at numerous public, 
corporate and in-house events, Stef has also spoken at a 
number of premier international conventions which typically 
stage only the most highly regarded professional speakers 
on the globe. A career highlight was an invitation to speak 
at the MDRT on two separate occasions (this is arguably 
the most envied platform amongst professional speakers 
worldwide, and is attended by some 10,000 delegates from  
70+ countries, with presentations translated simultaneously 
into 17 languages). Some of Stef’s main stage presentations:
 

Million Dollar Round Table, MDRT 
Anaheim CA, USA; June 2004

Asia Pacific HR Directors Convention 
Singapore; November 2007

World Conference for Religious Event Managers, RCMA 
Grand Rapids MI, USA; January 2009

Safety in Mining Symposium 
Johannesburg, South Africa; April 2009

National Speakers Association, NSA 
Orlando FL, USA; July 2010

Academy of Chief Executives 
London, UK; August 2010

European HR Directors Convention 
Cruise Ship Oreana, UK; March 2011

Global Speakers Association, GSF 
Singapore; November 2007 / Cape Town, South Africa; April 
2009 / Dubai, UAE; March 2011

Association of Change Management Professionals, ACMP 
Johannesburg South Africa; November 2011 

CASE STUDIES

Stef has led enterprise wide culture-by-design programmes 
for organisations of virtually all sizes – and across all industries 
– including, on numerous occasions, mega-corporations  
boasting a global footprint, some of which employ 50,000 or 
more people. Some examples include:
 

Banking: One of the world’s largest banks (name withheld 
on client request) has employed the UGRs concept towards 
entrenching its values across 26 countries. 
 

Mining: Stef has worked with many of the world’s top mining 
houses, and on more than 50 mines. One such client was 
Gold Fields Limited (GFL) – a global precious metals mining 
company, then one of the world’s biggest gold producers, 
operating throughout Africa, Australia, and South America. 
GFL used UGRs to improve safety and increase production. 
Ian Cockerill, then GFL President, said that: “UGRs initiated 
a corporate ‘Road to Damascus’ experience, creating the 
foundation for our future sustainable success.”
  
Infrastructure Development: The Aveng Group is a major 
international enterprise in construction, infrastructure and 
engineering. Towards the end of 2013, the Aveng Group CEO 
signed off on a UGRs initiative that gives each of the operating 
groups, comprising almost 35,000 people, access to the full 
UGRs offering.

CLIENTS

Stef and his partner Steve Simpson’s joint client list includes 
hundreds of organisations around the world, across virtually 
all industries and sectors, including government. 

Some clients: 3M, Avis, Barclays, Barrick, Bayer, Bidvest, 
BMW, Defy, Deloitte, Duracell, John Deere, KFC, McClaren, 
Mercedes Benz, MDRT, Pfizer, RBS, Reebok, Regus, Sagicor
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WANT TO BOOK STEF FOR YOUR NEXT EVENT? 

CONTACT YOUR PREFERRED BUREAU 
TO FIND OUT HOW


